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PREAMBLE

This Agreement, entered into by and between the City of DeKalb, Illinois, hereinafter
referred to as the "City", and the DeKalb Fraternal Order of Police Lodge #115, Illinois Fraternal
Order of Police Labor Council, hereinafter referred to as the "Union", has as its purpose the
maintenance and improvement of productivity and economical, and efficient operations, the
prevention of interruptions of work and the establishment of an equitable and peaceful procedure
for the resolution of differences, and the setting forth of the complete Agreement of the parties
concerning rates of pay, hours of work, and other conditions of employment.

The parties agree as follows:

ARTICLE 1. DEFINITIONS

Police Department: Whenever used in this Agreement the phrase "Police Department" shall be
synonymous with the City of DeKalb.

Members: All references to "Members" in this Agreement designate both sexes and whenever
the male gender is used it shall be construed to mean male and female members.

Residency: All Members shall, within a period of fifteen (15) months from their appointment or
after completion of their probationary period (whichever comes last), become residents within
the residential boundaries described below. The area allowed for residency is that which falls
within a circle with a thirty (30) mile radius, centered on the DeKalb Police Department. If any
portion of the employee's property touches the boundary lines, the employee may live on either
side of the boundary line. The boundaries established are depicted in Appendix "D" of this
Agreement.

ARTICLE 2. RECOGNITION

The City recognizes the Union as the sole and exclusive collective bargaining
representative for all full-time commissioned Police Officers of the City of DeKalb Police
Department in the rank of Sergeant and below (“Member”), but excluding all other full-time
commissioned Police Officers above the rank of Sergeant, and all other civilian employees,
supervisors, confidential and managerial employees and all other employees excluded by the
[llinois Public Labor Relations Act, and all elected officers of the City of DeKalb.

ARTICLE 3. HOURS OF WORK

Section A. Workweek

The workweek for a Member covered by this Agreement shall be forty (40) hours per
week. Based on Member assignments, said workweek shall consist of either: a) five (5)
consecutive days with each day containing eight (8) consecutive hours; or, b) four (4)
consecutive days with each day containing ten (10) consecutive hours. Should it be necessary in
the interest of efficient operations, the City may establish daily or weekly work schedules



departing from the workweek or the workday described in the above paragraph. The Chief of
Police shall discuss such change with the Union as far in advance as is reasonably practicable;
provided, however, that no such change shall be made for arbitrary or discriminatory reasons.

Section B. Split Shifts

Notwithstanding anything to the contrary above, split shifts shall not be scheduled except
agreed to by the Member or in a state of emergency as declared by the Mayor of the City of
DeKalb. Split shift is the division of one of the workday's ten (10) hour shifts except as
otherwise provided in this Article 3.

Section C. Rest Periods

Members assigned to an eight-hour shift shall receive a total of sixty (60) minutes of
breaks (consisting of one thirty-minute meal break and either a break of thirty (30) minutes or
two breaks of fifteen (15) minutes each). Members assigned to a ten-hour shift shall receive a
total of seventy-five (75) minutes of breaks (consisting of one forty-five minute meal break and
either a break of thirty (30) minutes or two breaks of fifteen (15) minutes each).

Section D. Shift Scheduling

Members may submit shift assignment and ‘day off” preferences for the following year
by submitting such preferences in writing to the Police Chief or his designee when requested by
the Chief, and the Police Chief or his designee shall post the shift assignments for the upcoming
calendar year. In making shift assignments, the Police Chief or his designee shall consider all
such requests and shall give consideration to the relative seniority of the officers making requests
for the same shift. The Police Chief or his designee shall retain the right to make final decisions
on shift assignments, provided that shift assignments shall not be made for arbitrary, capricious
or discriminatory reasons.

Once shift assignments are made for any given year, the Police Chief or his designee
shall have the right to transfer officers to shifts other than the shifts to which they were initially
assigned for reasons having to do with the operational needs of the Department, such as the need
for qualified Members to fill permanent assignments, seniority imbalances among shifts, and the
need for closer supervision of Members with performance problems. A Member shall be given
as much advance notice as practicable before being transferred, and shall not be transferred for
arbitrary, capricious or discriminatory reasons.

For purposes of this Section 3(D), seniority shall be defined as follows: a) for specific
units such as the TRU or Detective Unit, seniority shall be determined based upon continuous
time within that specific unit since the most recent appointment to the unit; b) for patrol officers,
seniority shall be determined based upon time in service with the City of DeKalb as a sworn
police officer during the current period of continuous employment; and, c¢) for Sergeants and
Corporals, seniority shall be determined based upon continuous served since most recent
appointment to the current ranks.



ARTICLE 4. WAGES

Section A. Rates for New Members and Lateral Hires

Members shall be compensated in accordance with the rates set forth in Appendix "A"
which is attached hereto and made a part hereof. The initial pay of lateral hires can be adjusted
up to Step 4 of the Wage Schedule in Appendix A at the discretion of the City Manager, upon the
recommendation of the Police Chief. Lateral hires must be currently certified police officers.
Lateral hires with 4 or more years of continuous service leading up to their hire may be hired at
Step D of the Salary Schedule (Appendix A). Lateral hires with less than 4 years of continuous
service may not be hired beyond Step B of the Salary Schedule.

Section B. Overtime

1. Earning Overtime: Any Member shall be paid one and one-half (1 1/2) times
his regular straight time hourly rate of pay for all hours worked in excess of: a) eight hours (for
Members assigned to eight-hour shifts) on a Member’s workday; b) ten hours (for Members
assigned to ten hour shifts) on a Member’s workday; or, ¢) forty hours in a Member’s work
week.

2. Comp Time in Lieu: Notwithstanding the foregoing, a Member may waive the
provision requiring one and one-half (1 1/2) times his regular straight time hour rate of pay for
receiving one and one-half (1 1/2) hours of compensatory time off for the amount of hours
worked in excess of: a) eight hours (for Members assigned to eight hour shifts) on a Member’s
workday; b) ten hours (for Members assigned to ten hour shifts) on a Member’s workday; or, ¢)
forty hours in a Member’s work week.

3. Maximum Accumulation of Comp Time: The maximum accumulation of
compensatory time shall be two-hundred (200) hours. Upon termination of employment, the
City shall pay out a Member’s accumulated compensatory time (up to the maximum accrual
amount).

Section C. Call Back

A Member required to report back to work after having completed the Member’s
regularly scheduled work shift, or on their day off, shall receive a minimum of two (2) hours pay
at a one and one-half (1 1/2) times the Member’s regular straight-time rate.

Any overtime work which extends to a Member's regular work shift shall be paid at one
and one-half (1 1/2) times his regular straight time rate for the time so worked up to 15 minutes
before shift start time. If a Member is ordered to start shift more than 15 minutes prior to the start
of their shift up to one hour prior to the start of shift, the Member shall receive a minimum of
one (1) hour of pay at one and one-half (1 ’2) times their regular straight time rate. If a Member
is ordered to start shift more than one (1) hour prior to the start of their shift, the Member shall
receive a minimum of two (2) hours pay at one and one-half (1 %) times their regular straight
time rate.



Departmental regulations regarding completion of assignments at the end of a shift shall
remain in force.

Section D. Longevity Pay

Members shall receive longevity pay in accordance with the schedule set forth on
Appendix "C" which is attached hereto and made a part hereof.

Section E. Mandatory In-Service Training Compensation

1. Duty Day Training: For City-scheduled training on-site and for City-scheduled
training off-site not requiring any overnight stays as determined by the City, Members covered
by this agreement shall receive the straight-time hourly rate of pay and over-time hourly rate of
pay or compensatory time off under the following weekly schedule and in exception to the
straight-time/over-time formula as described in this Article 4. WAGES; Sections B and C of this
agreement:

) Members with Eight Hour Shifts
Number of Days Assigned Number of Hours in Training After
Which Overtime/Comp Time is Accrued

1 8

2 | 16
3 24
4
5

32
40

 Members with Ten Hour Shifts
Number of Days Assigned Number of Hours in Training After
Which Overtime/Comp Time is Accrued |
10

1
2 20
3 30
4 40

2. Off-duty day training. If scheduled by City, training hours will be classified the
same as regularly scheduled work hours. Overtime will be paid whenever any combination of
training and regular duty time exceeds 40 hours in a work week. Training shall be mandatory
only for policies, procedures, stress management training, issuance of general orders, and
administrative matters concerning the Department and/or City.

3. Mandatory In-Service Minimums: Members required to report for mandatory
in-service training shall receive a minimum of two (2) hours training. Members required to
remain on duty after completion of their regularly scheduled work shift for in-service training
shall receive a minimum of one (1) hour of in-service training.



Section F. On Call

Any Member required to carry a cellular phone and be on call for a specified period will
be compensated in the following manner: When on call, but not called for duty, the Member will
receive three (3) hours of straight compensatory time or straight time pay for each Saturday
and/or Sunday they are on call, one (1) hour of straight compensatory time or straight time pay
for each day they are on call Monday through Thursday, two (2) hours of straight compensatory
time or straight time pay for each Friday they are on call, and three (3) hours of straight
compensatory time or straight time pay for each holiday they are on call to include the following
eight (8) holidays: New Years’ Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas Eve, Christmas Day, and New Years’ Eve.

When Members report for duty on any Saturday, Sunday, or holiday as defined under this
provision, they will receive three (3) hour of straight compensatory time or straight time in
addition to the compensation they receive for the actual time worked as provided in Article 4,
section C. When Members report for duty on a Friday under this provision, they will receive two
(2) hours of straight compensatory time or straight time pay in addition to the compensation they
receive for actual time worked as provided in Article 4, section C. When Members report for
duty Monday through Thursday under this provision, they will receive one (1) hour of straight
compensatory time or straight time in addition to the compensation they receive for the actual
time worked as provided in Article 4, section C.

There will be a reasonable expectation that Members assigned to on call status will be
available and fit for duty. However, failure to report for duty will not be grounds for disciplinary
action.

Section G. Field Training Officers
Members shall receive one (1) hour of straight compensatory time or straight time pay for
each completed eight (8) hour shift and one and a quarter (1.25) hours straight compensatory

time or straight time pay for each completed ten (10) hour shift as a Field Training Officer with a
new recruit directly under their control.

Section H. Court Cancellation

Any Member who has a scheduled court appearance canceled with less than twelve (12)
hours’ notice shall receive two (2) hours of pay at their regular straight time rate.

Section I. Special Duty Details
The City of DeKalb and DeKalb Police Officers Lodge #115 agree to the establishment

of the following system allowing members to volunteer for special duty details outside of the
normal assigned duties of the Police Department.

1. Any group, agency, business or individual may present a request for a special
duty detail to the Police Chief or designee. A request for a special duty detail shall include the



date and time period of the special duty detail and shall further include a description of the type
of service or activity being requested of the officers or such special duty detail.

Za The cost of the special duty detail must be fully funded by the group, agency,
business or individual making the request.

3. The Police Chief has the right to reject or modify any request for special duty
detail.

4. Officers will have an opportunity to volunteer for special duty details based on a
system established by the Police Chief and Union.

5. Officers serving in special duty details will be considered active duty employees
under the direction of the appropriate Police Department command. Officers are required to

check in and out with the appropriate supervisor when serving on special duty details.

6. Officers serving in special duty details will have the same rights, responsibilities,
protections and liabilities as all the other members covered by the current labor agreement.

T Officers serving in special duty details will be paid at the overtime rate
established by the current labor agreement.

8. Charges for special duty details will include the full cost of the officer's paid
wages, the calculated cost of all fringe benefits, and other cost including but not limited to

workers compensation, liability insurance and administration fees.

9. Billing of special duty details will be through the City's Finance Division.

ARTICLE 5. HOLIDAYS

Section A. Base Holiday Entitlement

Members covered by this Agreement with at least one (1) years’ service as of the first day
of the Vacation Year, as defined below, in any year shall receive One Hundred and Twenty (120)
hours of vacation in addition to that provided in Article 6 in lieu of holidays.

Section B. Holiday Accrual for New Members

Members, as of the first day of the Vacation Year in any year, with less than one (1) full
year of service, shall be entitled to additional hours of vacation in lieu of holiday pro-rated in
accordance with Article 6, Section A (i.e. 112 vacation hours times the number of months of
continuous service divided by 12, rounded to the nearest full hour).



Section C. Holiday Accrual Based on Calendar Year
Members covered under Section 6(A) or 6(B) above shall receive the number of holiday

hours of vacation that they would be eligible for during a full calendar Vacation Year, with
eligibility determined on the first day of such Vacation Year.

ARTICLE 6. VACATIONS

Section A. Entitlement

1. Existing Members. Members who have been hired prior to June 9, 2014 shall
utilize the following schedule for Vacation Accruals:

In addition to the Holiday vacation day entitlement covered under Article 5, Members, as
of the first day in any Vacation Year, shall be entitled to vacations as follows:

Less than one year 80 working hours times number of
months of continuous service
divided by 12 (rounded to the nearest

full day)
One year through 6 years 80 working hours
Over 6 years through 13 years 120 working hours
Over 13 years through 17 years 160 working hours
Over 17 years through 24 years 200 working hours
Over 25 years 240 working hours

If a Member’s anniversary date falls within the calendar year, the Member shall accrue
the vacation outlined above as of January 1 of the year of the anniversary date. (E.g. ifa
Member’s 13 anniversary falls on April 10, 2015, the Member would accrue vacation
for Members with 13-17 years as of January 1, 2015). As explained herein, vacation
accrual shall no longer be prorated.

2. New Members. Members who are hired on or after June 9, 2014 shall utilize
the following schedule for Vacation Accruals:

In addition to the Holiday vacation day entitlement covered under Article 5, Members, as
of the first day in any Vacation Year, shall be entitled to vacations as follows:



Less than one year 80 working hours times number of
months of continuous service
divided by 12 (rounded to the nearest

full day)
One year through 7 years 80 working hours
Over 7 years through 13 years 120 working hours
Over 13 years through 18 years 160 working hours
Over 18 years through 24 years 200 working hours
Over 25 years 240 working hours

If a Member’s anniversary date falls within the calendar year, the Member shall
accrue the vacation outlined above as of January 1 of the year of the anniversary
date. (E.g. if a Member’s 13™ anniversary falls on April 10, 2015, the Member
would accrue vacation for Members with 13-18 years as of January 1, 2015). As
explained herein, vacation accrual shall no longer be prorated. Members are not
awarded any vacation until the first January 1 that occurs during their term of
employment by the City.

Section B. Eligibility

In order to be eligible for vacation pay, a Member must have worked or been on paid
leave a total of 1,700 hours during the twelve (12) month period preceding the first day of the
Vacation Year, except for those members with less than one (1) year of service.

Section C. Scheduling

1. Vacation Scheduling: The City and Union agree and acknowledge that they
utilize a vacation schedule based upon a calendar year (i.e. January 1 to December 31). The
effective vacation schedule period shall be referred to herein as the “Vacation Year.” On January
1, 2013, members received eight-twelfths of their normal number of vacation hours (rounded up
to the nearest full hour). On January 1 of each subsequent year, Members shall be entitled to the
full compliment of vacation hours as listed in the table above. Employees shall only be allowed
to use vacation time, including holiday vacation time, which has been already earned the
previous vacation year (plus any carryover hours permitted hereunder). Vacation time may be
scheduled for a future date in anticipation of its being earned on that date. Such time is subject
to cancellation if not earned by the date on which it is scheduled to be taken.

Vacations may be scheduled during each Vacation Year and, as far as practicable, be
granted at times selected by each Member. A one-time special assignment of shifts will cover the
period from June 1, 2013 through December 31, 2013. The parties acknowledge that, for 2013,
the Members have already submitted vacation requests through April 31, 2013. There shall be a
one-time special selection of vacation days for the period from May 1, 2013 through December
31, 2013. Subsequent selection of shifts and vacation days shall be based upon the calendar
year. Within a period of thirty (30) days following the day Members of the Police Department
covered by this Agreement receive their shift assignments from City, said Members shall be
entitled to: (a) select their vacation based on seniority within their respective shifts which said



vacation to be selected shall not exceed two (2) forty-work-hour vacation periods for each
Member; and, (b) select, following the completion by all members of the respective shifts of the
procedure in (a) above, any remaining vacation days available to each respective Member.
Following the thirty (30) days after the day Members receive their shift assignments, vacation
selection shall be based on a "first come first serve basis" and not on seniority. The final right to
approve the vacation period is exclusively reserved by the Employer in order to insure the
orderly performance of the services provided by the City. If a Member is entitled to more than
120 work-hours of vacation, the vacation shall be divided into two (2) or more periods during the
vacation year, unless the full period is authorized in writing by the Police Chief.

Section D. Pay In Lieu of Vacation

Vacations are for the purpose of rest and rehabilitation in order to perform better work for
the Employer. However, a Member may request and, if approved in writing by the Police Chief
and City Manager, receive a day's pay in lieu of a day's vacation for up to 40 hours of vacation.
Such payment in lieu of vacation shall not exceed payment for 40 hours of vacation time, but
may be less. In the event such request is denied, then vacation time requested may be carried
over to the following year. However, 40 hours of carryover vacation time shall be the limit per
Member (i.e. Members may not carry over 40 hours of vacation per year, and accumulate more
than 40 hours of carryover time) under this subsection 6(D). Additionally, if carryover of up to
40 hours is permitted, the City Manager or Police Chief may specify a date by which such
carryover hours must be utilized or be forfeit without additional compensation.

Section E. Vacation Carry Forward

Should a Member have a scheduled vacation canceled by the action of the Chief of Police
or by a Lieutenant, and if the vacation hours cannot be rescheduled during the Vacation Year; the
Chief may request in writing to the City Manager permission to carry forward those vacation
hours. Approval of the carry forward shall not unreasonably be withheld. No employee who has
picked vacation time prior to the implementation of the change in Vacation Year shall have the
time cancelled. For the period between on May 1, 2013 and December 31, 2013, employees
shall be allowed to borrow up to one third of their total vacation allowance from the subsequent
year. This option will be available only once for the special vacation period beginning May 1,
2013.

ARTICLE 7. SICK LEAVE

Section A. Accumulation

Members shall accumulate eight (8) hours of sick leave for each month of service
provided that the Member has been compensated for one hundred forty (140) hours or more of
work in each such month of service. Members shall start to accumulate sick leave from their date
of employment and shall accumulate sick leave up to a maximum of Two Thousand and Eighty
(2080) Hours. Each new Member shall be advanced Forty (40) Hours of sick leave upon

employment.




Section B. Use of Sick Leave

Accumulated sick leave days may be used by any Member contracting or incurring any
non-service sickness or non-service disability which renders such Member unable to perform the
duties of his employment. Sick leave may be used for preventative medical or physical treatment
and physical examination by a physician, surgeon, or dentist providing the following:

1. All sick leave utilization under the foregoing in this paragraph shall have been
approved by the Department Head in advance a minimum of twenty-four (24) hours prior
to the commencement of the workday for which the sick leave is requested.

2. The purpose of the sick leave utilization must be stated at the time of request.
Section C. Sick Leave Pay Out

1 Provided that the Police Chief is given thirty (30) days written notice prior to a
Member's last work day, a Member (with the exception of those discharged for
misconduct) shall receive pay for the Member's accumulated sick leave as per Appendix
"B", which is attached hereto and made a part hereof. Payment under this Section shall
not exceed Eight Hundred (800) hours.

2 If the Police Chief is given only fourteen (14) days written notice prior to a
Member’s last work day a Member (with the exception of those discharged for
misconduct) shall receive pay for the accumulated sick time up to 720 hours.

3. An employee may utilize up to Seven Hundred and Twenty (720) hours of
accumulated Sick Leave as creditable service, should the employee wish to utilize such
hours in lieu of working such hours, towards total creditable service for retirement

purposes.
4. Any excess hours per Section C,1 or Section C,2 above that are attributable to a

person leaving the Police Department shall be credited to the Sick Leave Pool described
in Section H, below.

Section D. Sick Leave Notice
A Member, upon knowing that he will be absent from work through sickness or injury,

shall inform his superior officer or the Police Chief in accordance with procedure established in
the Police Department.
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Section E. Abuse

No sick leave with pay shall be allowed where sickness is feigned in the opinion of a
licensed medical physician selected in the manner prescribed in the attached Side Letter, or
where sickness is the result of intoxication or is otherwise intentionally self-inflicted, or where
sickness continues as a result of the Member's failure to fully cooperate with medical advice
and/or corrective therapy.

Section F. Use For Family Purposes

An employee may use accumulated sick leave in the event a spouse, children,
stepchildren, parents or stepparents are sick. All provisions of this Article will apply to the use of
sick leave when a spouse, children, stepchildren, parents or stepparents are sick. Upon
reasonable suspicion of abuse, the City may request medical certification of the family member's
illness.

Section G. Wellness Bonus and Section 115 Trust

1. During a twelve (12) month period, concurrent with the calendar year, a member may
voluntarily elect to participate in incentivized wellness opportunities offered by the City.
These opportunities are meant to support the overall physical and mental wellness of the
members. To encourage participation, incentives are offered as follows:

a) Annual physical exam: Members who elect to undergo a physical examination by
their personal physician, as is included in the City’s group health insurance plan
coverage, will receive$100.00. The exam shall be scheduled by the member during
off-work hours and be paid for through the members health insurance coverage or
other means available to the member. A member shall only be eligible to earn the
incentive once in a calendar year.

b) Annual mental health exam: Members who elect to schedule and attend a meeting
with a mental health professional of their choosing will receive $100.00. The exam
shall be scheduled by the member during off-work hours and be paid for through the
members health insurance coverage or other means available to the member,
including the City’s Employee Assistance Program (EAP) which is available at no
cost to the employee. A member shall only be eligible to earn the incentive once in a
calendar year.
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